
ESP Benefits
2005-2006

Community Benefits Co-Pay Dental

BARRINGTON EST (05-08) Healthmate, S23, 

05-06 13% max 1360, 06-07 
15% max 1500, 07-08 15% 
max 1750

Same as 
Medical 
co-pay 
Max 130

BURRILLVILLE  (03-06) MM1Mil., D100/200,ME$25,VC,SCRIP,OT, 50/100 IV
CHARIHO ESP (04-07) MM 1 Mil., D150/300, MH, CH, ME, S25, CH, Man. Ben. 20% IV
CRANSTON MM1Mil., S26,CH,PR,ME,D100,OT 1.875% IV

CUMBERLAND ESP (04-07) MM 1 Mil., D100, S23, VC, ME,    
Prior 7/1/93 5%         After 7/1/93 
10% IV

DAVIES ASSISTANTS (04-08) MM 1Mil., PR$2, VC 2.5% ind base salary IV
SCHOOL FOR DEAF (03-06) MM 1Mil., VC,  PR$2 II

E. GREENWICH ASP (05-08) MM 250,000, D 300, ME, MH, S23, Man. Ben., DG
Step 1-3 2% Prem; Step 4-7 
3% Prem IV

E.GREEN. CUST. (04-08) MM250,000, D-300, PR, MH, MAN.BEN. 
05-06-3%; 06-07-4%; 07-08-
6% of plan IV

E.GREEN. MUNICIPAL (06-09) MM 1Mil., D 100/200, CH, ME, SCRIPT 5/15/30
7/1/96-6/30/98 15%, after 98, 
20% IV

E. PROVIDENCE AIDES (05-07) ME, S26, D200,MM1Mil,CH, MH,PR,OT,VC,ManBen. None IV
E. PROVIDENCE SEC. (05-08) ME,S26,D50,MM1Mil., CH, MH, PR, OT, Man.Ben. None IV
EXETER/W GREENWICH (03-06) HEATHMATE 5% IV
FOSTER ACT (06-09) MM, S25, VC, OT, PR $2, Man.Ben. IV
GLOCESTER ACT (04-07)  MM1Mil., S23, PR$2 $75/$150 IV

JAMESTOWN ESP (06-09) MM 1Mil., ME$50,                

School Yr Emp. 15%; 12 
month emp 5%; less than 20 
hr 35% II

LINCOLN (00-04) Healthmate 5%

LT. COMPTON ESP (05-08) S22, MM1 Mil.D100,ME$25

05-06 Full Time- $250/$125; 
06-07 1.3%/1% Part time 4-6 
hrs 50%, 6-8 75% IV

LT. COMPTON MUN. (05-08) MM 1 Mil., PR, SCRIPT
05-06-I=$125, F= $250, 06-07 
I=1% Plan F=1.3% Plan IV

MIDDLETOWN MUN. (04-07) PR, VC, MM 1Mil., ME$25
Hired after 7/98 20%, hired 
before 7/98 -10% IV

MIDDLETOWN AASP (05-08) MM 1Mil., D100, ME

Post 97-20% before 97 05-06 
4%, 06-07 6%, 07-08 8% of 
premium IV

MIDDLETOWN CUST.  MM 1Mil, S25, ME, D100, VC 3% IV

MIDDLETOWN LIBRARY(03-06) INDIVIDUAL HEALTHMATE  
hired after 7/96 20%, hired 
before 7/96 150/400 IV

NARRAGANSETT ACTP(05-08) MM, D50 5% IV
NEWPORT (02-05) MM1Mil, ME, S25, SCRIPT, OT $100/$200 IV
N. KINGSTOWN ESP (06-09) D200/400, MM 1Mil., ER, S23 see attached III
N. SMITHFIELD ESP (04-07) D50, S23, VC, MH, MM 250,000, MH, OT $244/$626 II
PAWTUCKET (02-04) MM1Mil., D200, ME, S23, CH, PR, VC IV
PONAGANSET ESP (04-07) MM 1Mil., S23,CH, OT, PR$2,VC, D100 $75/$150 IV
PORTSMOUTH (03-06) Man. Ben. MM1Mil., ME$25, MH, S23, D100 Formula IV
PROVIDENCE (01-04) MM250,000, D100/300,ME, MH, CH, CAT., VC, PR 5/10 IV
SCITUATE ESP (04-07) MM1Mil.,ME,S25,SCRIP,VC 7.50% III

SMITHFIELD ATACE (06-09) MH,S23,MH,CH,MM 1Mil.,D200,VC,PR,Man.Ben. 
06-07 500/200; 07-08 
525/212;08-09 550/225 IV

SO. RI. COLL. ESP  (02-05) Healthmate Coast to Coast or Blue Chip 6% II

SO. KINGSTOWN ESP (05-08) MM 1Mil, MH, S25, D 200/400

05-06 10-2% Prem or 1.5% 
Salary, cap F-200, I-89.88; 11+ 
3% prem. 1.5% salary cap F-
300, I-134.82, IV

S. KING. CUST/MAINT (01-04) Coast to Coast PR 80/20, CH I
TIVERTON (02-05) MM$250,000, D100 350/500 IV
WEST WARWICK (02-05) Healthmate Coast to Coast  IV
WOONSOCKET (03-06) 10% IV
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KEY:  CH=Chiropractic, D= deductible,  DG=Diagnostic,  I= Individual,  F=Family,  MM= Major Medical,  ME= Medical Emergency
 MH=Mental Health, OT = Organ Transplant, PR= Prescription, VC=Vision care
CB = City Blue, MAT = Maternity, OB = Obstetrical, PRS = Script 20%, PR2 = Prescript $2-Co-Pay, PR5=$5-Co-Pay, S=Student
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