2006

COMMUNITY

LONGEVITY

BARRINGTON ESP

10 yrs. = $.30 15=$.40 20=%$.50

BRISTOL/WARREN

BURRILLVILLE

CENTAL FALL

CHARIHO ESP

$2.00 x 52 x the number of years of completed service

CRANSTON

CUMBERLAND ESP

five (5) consecutive years of service, receive a bonus/longevity, based upon the following
formula: $1.00 X the number of years of service X the number of weeks worked.

DAVIES ASSISTANTS

10-19 years - 5%; 20+ years 10% of base salary

SCHOOL FOR DEAF

E. GREENWICH ASP

NONE

E. GREENWICH CUST.

NONE

E. GREENWICH MUN.

3-5 yrs.-2%; 6-10 yrs.-3%; 11-15 yrs.-3.5%; 16-20 yr.-4%; 21-25 yr.-4.5%; 26+ 5%

E. PROVIDENCE AIDES

5-10=$420 10-15=$470 15-20=$594 20-25=%$720 25+=$844

E.PROVIDENCE CUST.

E. PROVIDENCE SEC.

5yrs.=1710 10 yrs.-1860 15 yrs.-2010 20 yrs.=2160 25+yrs. =2460

EXETER/W.GREENWICH

FOSTER ACT

10 yr=$400; 15 yr.=$500; 20 yr.=$700

GLOCESTER ACT

10=$800 15=$12850 20=%$1450

JAMESTOWN

12 month emp - 5-10 yr-$500, 10-15 yr-$600, 15-20 yr=$700, 20-25 yr.=$800 Sch Yr
Emp.- 5-10 Yr. = $200, 10-15 yr=$300, 15-20 yr=$400, 20-25 yr.= $500

LT. COMPTON ESP

15-20=4% 20+=4.125% of base salary

LT. COMPTON MUN.

5-9=3% 10-14=4% 15-20=5% 20+=6%

LINCOLN

MIDDLETOWN MUN.

5=$400 10=$470 15=$650 20=$750 25=$850

MIDDLETOWN ASP

15 yr=$225, 20 yr.= $350, 25 yr.=$375

MIDDLETOWN CUST.

NARRAGANSETT ESP

After 4 yr service beginning 5th year - $2 each year of service

NEWPORT SCH EMP

N. KINGSTOWN ESP

CPI-U

N. SMITHFIELD ESP

5=$150 10=$200 15=$250 20=$350 25=$450

PAWTUCKET

PONAGANSET ESP 10=$800, 15=$1250, 20=$1450
PORTSMOUTH

PORTSMOUTH MUN 5-9=6% 10-14=7% 15-19=8% 20+=9%
PROVIDENCE

SCITUATE ESP

10-15=$200, 15-20=$300, 20+$500

SMITHFIELD ATACE

compete 4 yr service $75 to max $1350

SO. RI COLLABORATIVE

SO. KINGSTOWN CUST.

SO. KINGSTOWN ESP

10=$850, 15=$1150, 20=$1350

TIVERTON

TIVERTON MUNICIPAL

WEST WARWICK

WEST WARWICK HOUSING

WOONSOCKET
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